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The manner in which staff are integrated and utilized within an organization may reflect the
missions and priorities of that organization. In Congress, staff work for Members of Congress in
personal, committee, and leadership offices, and are involved with every facet of congressional
activity. Activities might include supporting a Member’s representational, legislative, leadership,
or administrative responsibilities as they arise in those settings.

House and Senate staff activities may be of particular interest as one Congress comes to a close,
and another Congress integrates new Members and staff in support of addressing its
constitutional and representational responsibilities. Interest in staff issues may also arise when
considering committee funding or appropriations for the legislative branch.

CRS has several products about congressional staff, listed below, that provide information about
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staff roles and data over time about the number of staff, pay levels, and time in specific positions in Member office and
committee settings. Congressional clients may contact the authors of the individual reports for additional information.
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missions and priorities of that organization. In Congress, staff work for Members of

Congress in personal, committee, and leadership offices, and are involved with every facet
of congressional activity. Activities might include supporting a Member’s representational,
legislative, leadership, or administrative responsibilities as they arise in those settings.

I he manner in which staff are integrated and utilized within an organization may reflect the

House and Senate staff activities may be of particular interest as one Congress comes to a close,
and another Congress integrates new Members and staff in support of addressing its constitutional
and representational responsibilities. Interest in staff issues may also arise when considering
committee funding or appropriations for the legislative branch.

CRS has several products about congressional staff, listed below, that provide information about
staff roles and data over time about the number of staff, pay levels, and time in specific positions
in Member office and committee settings. Congressional clients may contact the authors of the
individual reports for additional information.

House of Representatives

CRS Report R43947, House of Representatives Staff Levels in Member, Committee, Leadership,
and Other Olffices, 1977-2016, by R. Eric Petersen and Amber Hope Wilhelm.

CRS Report R44323, Staff Pay Levels for Selected Positions in House Member Offices, 2001-
2018, coordinated by R. Eric Petersen.

CRS Report R44682, Staff Tenure in Selected Positions in House Member Olffices, 2006-2016, by
R. Eric Petersen and Sarah J. Eckman.

CRS Report R44322, Staff Pay Levels for Selected Positions in House Committees, 2001-2015,
coordinated by R. Eric Petersen.

CRS Report R44683, Staff Tenure in Selected Positions in House Committees, 2006-2016, by R.
Eric Petersen and Sarah J. Eckman.

Senate

CRS Report R43946, Senate Staff Levels in Member, Committee, Leadership, and Other Offices,
1977-2016, by R. Eric Petersen and Amber Hope Wilhelm.

CRS Report R44324, Staff Pay Levels for Selected Positions in Senators’ Offices, FY2001-
FY2018, coordinated by R. Eric Petersen.

CRS Report R44684, Staff Tenure in Selected Positions in Senators’ Offices, 2006-2016, by R.
Eric Petersen and Sarah J. Eckman.

CRS Report R44325, Staff Pay Levels for Selected Positions in Senate Committees, FY2001-
FY2015, coordinated by R. Eric Petersen.

CRS Report R44685, Staff Tenure in Selected Positions in Senate Committees, 2006-2016, by R.
Eric Petersen and Sarah J. Eckman.

Staff Duties, Qualifications, Expectations, and Skills

CRS Report R46262, Congressional Staff: Duties, Qualifications, and Skills Identified by
Members of Congress for Selected Positions, by R. Eric Petersen.
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The Congressional Research Service (CRS) is a federal legislative branch agency, housed inside the
Library of Congress, charged with providing the United States Congress non-partisan advice on
issues that may come before Congress.

EveryCRSReport.com republishes CRS reports that are available to all Congressional staff. The
reports are not classified, and Members of Congress routinely make individual reports available to
the public.

Prior to our republication, we redacted phone numbers and email addresses of analysts who
produced the reports. We also added this page to the report. We have not intentionally made any
other changes to any report published on EveryCRSReport.com.

CRS reports, as a work of the United States government, are not subject to copyright protection in
the United States. Any CRS report may be reproduced and distributed in its entirety without
permission from CRS. However, as a CRS report may include copyrighted images or material from a
third party, you may need to obtain permission of the copyright holder if you wish to copy or
otherwise use copyrighted material.

Information in a CRS report should not be relied upon for purposes other than public
understanding of information that has been provided by CRS to members of Congress in
connection with CRS' institutional role.

EveryCRSReport.com is not a government website and is not affiliated with CRS. We do not claim
copyright on any CRS report we have republished.



